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“Powerhouse Interviewing”
Improve Your Odds and Eliminate Nightmare Employees

Leadership Skills . . . .
The seminar for those who hire and interview
Success Skills
Presenter: Rosalinda O’Neill, CEO LifeMentor President
Tt S Hiring, Interviewing, HR and Leadership Expert
Team Building
Conflict Resolution Topics: A) Asking legal questions and getting real information.
B) Choosing those with the “want to work” attitude.
HR & Termination C) Using feedback in “probation” to terminate sooner.
;( What: A small group of men and women who are in charge of hiring
and interviewing who want more solutions and wisdom to
Erisieoie Thivat make their company’s hiring, and their lives, easier, less
stressful, and more profitable.
Addiction & Alcoholism
When: Wednesday, September 22, 2004 from 9:00am to 12:00 noon.
Relatinship Becavery Fee: $120 for the 3 hour seminar and 2 follow-up telephone calls.
Where: CEO LifeMentor’s office in Suite 102 at

Collaborative Divorce

23622 Calabasas Road, Calabasas, California 818.222.5469

Married For Life

Hiring and interviewing applicants requires time away from our daily demands
and is rarely rewarded. Rosalinda O'Neill gives you the tools to be more satistied
and successful. She has been doing this since she was a personnel director in 1973.
¢ Send two (2) or more individuals from your company to receive a 10% discount.

Call 818.222.5469 or Email rosalinda@ceolifementor.com to RSVP. Limited to 7.

A LifeMentor, consultant, and licensed psychotherapist, Rosalinda O’Neill has 30+ years
of corporate management and 25+ years of clinical experience. Your attendance is your agreement to
keep what we discuss in these meetings confidential.

Increasing achieversents, abilities to succeed, and satisfaction for Boards, CEOy,
Exec Teams, Partnerships and Individuals.



